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Informing Our People




News – July 2008

Single Status & Local Terms and Conditions

For historical reasons, a small number of school support staff are on so called “local terms and conditions”.  Mainly cleaners, these employees have not been entitled to contractual sick pay and have often been paid on lower grades and hourly rates.  

It is generally recognised that the job evaluation process as part of Single Status will address the grading issue, but not all schools may be aware that these employees are now entitled to the same contractual sick pay as other support staff (see HR Handbook, Chapter 5 - http://croydonhr.co.uk/File/chap_5_-_pay__terms_and_conditions.doc )
No further action is needed if the Council provide your payroll service.  If your school uses an external payroll provider you must ensure that they are instructed accordingly.
For further information and/or clarification please contact your HR Adviser.
