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Informing Our People




News - July 2008

Keeping In Touch (KIT) Days         
The Work and Families Act 2006 enforced significant changes to employment and maternity leave regulations, and in particular maternity leave rights. One of the changes concerns KIT days. The general rules are:-

· KIT days allow employees on maternity leave to return to work during their leave. They may be permitted to take up to 10 KIT days in total and can be taken as single days; in blocks of two or more days; or taken consecutively.

· Work undertaken on a KIT day need not be limited to the employee’s normal duties and can include training and other events.

· They must be agreed between the employer and the employee. The employer cannot require the employee to take KIT days, nor can they penalise the employee for not taking any.  Similarly, the employer is not obliged to offer such days.

· Any work carried out on any KIT day, even as little as half an hour, will by law be counted as a whole day.

Payment

· KIT days can only be used during the maternity allowance period. 

There is no obligation in law to pay more than Statutory Maternity Pay (SMP) for a KIT day, however, the Council’s policy is to pay in addition either:-


- the difference between normal pay and SMP*   or
- the difference between normal pay and Occupational* Maternity Pay 

*Whichever  rate the employee is receiving at the time the KIT day is taken. This means the maximum pay for the KIT day will be normal contractual pay.  
